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State of California DEPARTMENT OF WATER RESOURCES California Natural Resources Agency 
 

JOB DESCRIPTION AND POSITION CLASSIFICATION 
 

CLASSIFICATION 

      
DWR POSITION NUMBER 

      

SAP POSITION NUMBER 

      

MCR 

      
APPOINTEE 

      

SAP PERSONNEL NO. 

      

DIVISION/SECTION  

      
COLLECTIVE BARGAINING IDENTIFIER 

 
Management Related BU: 

        

 
Supervisory Related BU: 

        

 
Confidential Related BU: 

        

 
Rank and File BU: 

        

RESPONSIBILITIES EXERCISED  

  Supervisory  Lead Person 

IMMEDIATE SUPERVISOR (Print) 

      

SUPERVISOR'S CLASSIFICATION  

      
APPROVED BY (Personnel Analyst's Name)  

      

DATE 

      

Percent of 
Time Activity 

            

SUPERVISOR’S STATEMENT: I HAVE DISCUSSED THE DUTIES OF THE POSITION WITH THE EMPLOYEE. 
SUPERVISOR’S NAME (Print) 

      

SUPERVISOR’S SIGNATURE 

 
DATE 

EMPLOYEE’S STATEMENT: I HAVE DISCUSSED WITH MY SUPERVISOR THE DUTIES OF THE POSITION AND HAVE 
 RECEIVED A COPY OF THE DUTY STATEMENT. 
EMPLOYEE’S NAME (Print) 

      

EMPLOYEE’S SIGNATURE 

 

DATE 
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CLASSIFICATION 

      
DWR POSITION NUMBER 

      

SAP POSITION NUMBER 

      

MCR 

      
APPOINTEE 

      

SAP PERSONNEL NO. 

      

DIVISION/SECTION  

      

Percent of 
Time Activity 

            

 


	Activity
	Activity

	MRBU: Yes
	Management Related: E59
	SRBU: Off
	Supervisory Related: 
	CRBU: Off
	Confidential Related: 
	RFBU: Off
	Rank and File: 
	responsibilites: Yes
	IMMEDIATE SUPERVISOR: Ted Craddock
	SUPERVISOR'S CLASS: Principal Engineer, WR
	personnel analyst: SCM
	personnel date: 7//30/12
	PERCENT OF TIME: 






















50%
	activity: POSITION SUMMARY
Under general direction of the Principal Engineer, Water Resources, in the Hydropower License Planning and Compliance Office (HLPCO) within Executive Division, the incumbent is a technical expert that provides investigations, advice, and consultation on complex and sensitive biological and environmental work, environmental justice, and natural resource management issues arising from planning and implementing the Department of Water Resource's (DWR) hydropower license program.  The incumbent will provide oversight, policy direction, formulate and oversee a coordinated effort among DWR environmental personnel and consultants when planning for and complying with license regulations in relation to climate change mitigation and adaption, water management, and statewide planning.

ESSENTIAL FUNCTIONS
The position requires that the incumbent be able to effectively perform high-level oversight and policy direction, communicate in writing and verbally, and direct the work of a variety of multi-disciplinary groups such as the other State agencies, federal, local agencies, county and contractors.  The incumbent must have the ability to establish and maintain cooperative and collaborative relations with a wide variety of State, federal and public and private interest groups.  The incumbent is required to work cooperatively with others, maintain good attendance, be organized, and exercise sound judgment.  With matrix management, this position plans, coordinates, and leads the environmental activities of other DWR Divisions, outside agencies, and consultants that are involved in hydropower license regulations.  Duties will include, but are not limited to, the following:

Oversee and coordinate the Oroville Facilities and Southern California Federal Energy Regulatory Commission (FERC) licenses related to environmental compliance issues.  Formulate environmental strategy and policies in preparation for relicensing of DWR's Southern California hydropower license - P2426.  Oversee the design and implementation of various environmental and recreation programs associated with the FERC licenses for the Oroville Facilities and Southern 
	classification: Program Manager II, CBDA
	appointee: VACANT
	dwr position number: 0105-0784-x9x
	sap personnel no: 
	sap position number: 50054167
	division: Executive - HLPCO
	mcr: 1
	percent 2: 









25%








20%


5%
	activity2: California Facilities.  These programs include, but are not limited to: Environmental coordination advisory teams, fishery habitat improvement, wildlife management, water quality monitoring and improvement, recreation management, historic properties management, cultural resources management and protection, and public education.  

Ensure development, oversight and implementation of guidelines, principles, procedures, policies, and project work plans; deliverables are linked and appropriately integrated and reported; and general consistency in the initiation, management and completion of the programs.  Resolve issues of misunderstandings or interpretation. 

Participate in Director-level meetings across State and federal agencies to gather information that will be utilized by management to establish DWR policy for successful compliance with DWR's hydropower licenses.  Interact with Division Chiefs and provide oversight of multidisciplinary staff from throughout DWR to ensure a unified, consistent approach for implementing the FERC licensing process.  Coordination between multiple internal DWR divisions, environmental regulatory agencies, and private consultants.  Represent DWR in negotiations and meetings with agencies and the public on sensitive environmental issues related to the hydropower license program.  This may require driving a vehicle on public roadways.  

Provide expert technical consultation on significant environmental issues and applicable State, federal and local regulations affecting hydropower license planning and compliance.

Review all documents produced through the hydropower license program, including negotiated agreements, environmental assessments and impact reports, biological opinions, and license orders and amendments for consistency with DWR policy.


SPECIAL REQUIREMENTS
An ability to represent the Department on highly controversial and complex issues, explain policy, develop support for decisions, and work collaboratively with others.

Possess a valid California Drivers License.

FINANCIAL DISCLOSURE
Position is listed in the Department's Conflict of Interest Code and requires financial disclosure.
	supervisor name: 
	employee name: 


